
It’s time to replace the career politicians with local workers 

who will stick up for the ordinary people. 

In Birmingham our Labour Councillors:

• Wasted £6million+ of taxpayers money in 2017 attempt-

ing to cut the wages of Birmingham’s binmen, trying to 

make meagre savings.*

• Labour moved to close 26 Children’s centre’s in 2017, 

and despite protests, as of February 2018 plans were 

continuing to shut 14 such nurseries.

• Councillor’s more than halved the number of librarians in 

the town despite having built a huge new library.

• Labour aim to reduce the Council workforce from 20,000 

to 7,000 to save money, but never considered taking a 

pay cut themselves, or imposing one on overpaid top managers.

• The Council blamed every cut to services and each attack on workers upon the Tories (or the equal pay 

fi asco) and refused to take any responsibility. But we all know that though the Tories have cut funding, it’s 

Labour Councillors choosing who to hit.

The Labour party is a party of the better off workers, a party of the well paid professionals (lawyers, academ-

ics & senior public servants), a party of the middle classes. 

Birmingham workers need councillors who are going to represent the interests of the poor, the low paid work-

ers, the manual workers, the bin men, cleaners, factory workers, warehouse workers, taxi driver’s, shop work-

ers; we need honest councillors to look after the interests of hard pressed working class people.

* for a full list of sources for facts & fi gures see original articles at birminghamworker.org

SO, in 2018, elect a Birmingham Worker candidate as councillor. 
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Labour, Tory, same old story...
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WE NEED YOUR 
SUPPORT

WHAT WE FIGHT FOR:
1. No more attacks on the terms and conditions of 

Council workers. Millions in taxes has been wasted in 

senseless attacks on bin men, care workers and oth-

ers who provide essential services for the city. If any 

wages are to be cut, it must be the wages of the top 

executives such as:

2. Birmingham needs to bring to an end the selling off of potentially lucrative public assets like the 

NEC. These should generate revenue for the entire city, instead they are now making £££millions 

for a tiny few. We must investigate how these assets got sold off and who in the city council ben-

efi tted, directly and indirectly. 

3. Our city needs decent, cheap, secure housing, and not the allocation of more city land to private 

developers building expensive fl ats to rip-off students or attract commuters from London. 

4. High-quality, free, educational services, protection of our libraries and the opening of a new Mu-

seum of Birmingham Trade & Industry to replace the one criminally squandered twenty years ago. 

5. High-quality, safe pre-school childcare and education, and the protection of the Children’s Cen-

tres at risk.

6. High-quality provision of all necessary support services to remove the rough sleepers from our 

streets and tackle the disgrace of rising levels of homelessness in Birmingham.

7. Bring to an end the granting of permissions for the conversion of large domestic houses into 

private care homes where the elderly are left in squalid conditions by capitalists who profi t from 

“looking after” our elderly.

8. Access to a cheap or free fully integrated public transport system. Children up to the age of 10 

are allowed to travel by bus and tube in London for FREE. Birmingham demands the same, and 

why shouldn’t we get it when the Director of NX Buses took home £309,000 in 2016!

9. Our bin collections must remain weekly and there should be no cuts to our waste services. Our 

streets are fi lthy and further cuts and attacks on bin workers are music to the ears of local rats.

10. Fight attempts to impose new charges on our Black Cabs and taxi workers who are being 

made scape goats for poor air quality. Emissions can be cut by reducing lorry movements on our 

roads, replacing buses with trams, improving cycleways and public transport generally and taxing 

large business like JLR & Veolia who are heavy users of our roads. The council can start by rein-

stating an incinerator at Lifford Lane, rather than transporting all the waste to Tyseley by lorry!

Chief Executive £180,000

Change and Support Services Strategic Director 
£135,000

Finance and Legal Strategic Director £135,000

Legal and Democratic Services Director £100,000

Customer Services Asst Director £100,000

Corporate Strategy Asst Dir £90,000
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ROBBERY!
The idle rich, the billionaire barons of fi nance capital who 

avoid paying taxes and even pay less tax than YOU, make 

huge profi ts “playing the markets” in the City of London 

whilst workers in Birmingham suffer humiliating levels of 

UNEMPLOYMENT.
The pay gap between the bosses of Britain’s biggest 

companies and their employees has TRIPLED, with the 

average FTSE 100 boss in 2013 getting total pay 143 

times MORE than that of the average worker employed 

by their fi rms. Workers at companies like CARILLION know 

only too well that there is no “trickle down” of wealth 

under capitalism - quite the opposite!

The number of unemployed in Birmingham never 

improves. It hovers around 12% in Ladywood, 10% in 

Hodge Hill and 9% in Sparkbrook whilst the true fi gure 

is llikely to be higher as many “illegal” workers are 

undocumented. 

Whilst these CAPITALISTS are making a criminal 

amount of profi t and avoiding paying tax, they lobby the 

government to force the unemployed to work for FREE 

in their shops and factories whilst they never lift a fi nger! 

SOCIALISM puts people before profi t. Under socialism, 

he who doesn’t work, neither shall he eat.

The capitalist economic crisis 

punishes the working class and 

working class children hardest. The 

Birmingham Mail has reported that 

levels of poverty in Birmingham 

are higher than nearly every other 

British city with a catastrophic 

impact upon children. 

100,000 children in our city live 

in poverty, a higher percentage 

than any other British city, except 

Manchester. A total of 37 per cent 

of Birmingham’s children live in 

poverty. In inner-city areas, the 

situation is far worse - 47 per 

cent live in poverty. In inner-city 

Ladywood, Hockley, Aston and 

Nechells the fi gure is highest. It is 

especially troubling as Birmingham 

is a young city with almost half its 

1.1 million residents aged under 30.

Birmingham’s parents earn less; 

one in fi ve workers in Birmingham 

earn less than the Living Wage 

of £8.25 per hour. Our city is 

overwhelmingly working class and 

has a proud history of innovation 

and industry. Fat cat fi nanciers 

and capitalists care only about 

maximising their profi ts, and since 

the economic crisis began billions 

of pounds in capital have been sent 

abroad to open sweat shops in Asia 

and Africa, when the money left, so 

did the jobs.

Immigration not to blame, workers 

haven’t come here and taken all the 

jobs - in actual fact CAPITALISTS 

moved their cash, their factories 

and jobs to countries where they 

could make more profi t; India, 

Bangladesh, eastern europe and 

elsewhere. Workers of all countries 

must unite to kill off their common 

enemy - monopoly capitalism.

The fi gures here are based upon work carried out 
by the Childrens Society. Further info is available on 
their website http://www.childrenssociety.org.uk/

Child Poverty in Birmingham
young victims of the “free” market

LABOUR-RUN COUNCIL TRIES TO 

IMPOSE A 15hr DAY ON WORKERS
Our city’s Home Care workers, employees of Birmingham City Council 

and members of Unison justly voted for strike action. These workers 

provide adult social care across the city. Birmingham’s social care 

workforce was 7,000, now’s it’s a mere 2,000. Birmingham city 

council now plans to make 40% of care home enablement staff 

redundant and introduce a ludicrous 3 split shift a day system! 

How can any self-respecting socialist, or indeed any self-respecting 

worker, support Labour Councillors introducing such a system?! 

Each day workers will be expected to work 7-10am, 12-2pm, and 

4-10pm!

Such a system will bring about a 15 hour day – an utterly disgraceful 

proposal rightly rejected by workers. This is the same Labour council 

who just took away 50 rest days a year from bin men after having 

threatened many with redundancy, because nobody has stood up 

to these councillors they feel empowered to continue attempting to 

implement such reactionary measures.

Lessons from the bin strike

2017’s Birmingham bin strike was heroic, and it should have ended 

in total and utter defeat for the council ... and the Labour party 

careerists. However, there are reasons why so many workers have 

ended up worse off.

When the Birmingham bin men went up against the Labour run 

council in 2017, it was in defence of terms and conditions. The 

workers had to fi ght a Labour council, every bit as bad as any Tory 

council. Unions try to prevent strikes against Labour councils, 

they prefer to make deals with Labour councils because the union 

bureaucracy is full of Labour party members. The full time offi cials 

all have comfy jobs and don’t want to derail the gravy train.

All summer the bin strike proved that the cuts were not being 

implemented by a “few bad apples“ inside the Labour Party, the cuts 

are not coming from the Tories they are prepared and implemented 

by Labour councillors. 

Despite this obvious fact, many full time trade union offi cials continue 

to blame the Tories or give the story of the “few bad apples”. Nobody 

should be fooled by this rubbish. Everybody associated with the 

Labour party is the same, they are careerists and when push comes 

to shove, be they local Labour councillors or Labour supporting 

trade union bureaucrats, they all want to get Labour re-elected and 

keep the gravy train steaming ahead. They directly benefi t from not 

rocking the boat for the Labour party. 

Support our Home Care workers

A successful strike by Home Care workers in defence of terms and 

conditions will not be won by offi cials trying to do deals and reach 

agreement with the city council. The city’s Labour councillors are hell 

-bent on introducing cuts to services and attacks on workers terms 

and conditions.

Home Care workers need to expose the wretched nature of the 

Labour party, mobilise their patients, friends and family and drive 

these careerists from the political scene. It’s time Birmingham 

workers stood up to the bullies in the council chamber.



VOTE FOR SAMMI IBRAHEM 
IN BALSALL HEATH WEST

Sammi has lived in Balsall Heath West since the early 1990’s, he is originally from Palestine 

but after livng and working in the USA moved to Britain and Balsall Heath. Sammi is a local 

community advocate and has spent many years helping local residents. Many local people 

have been assisted by Sammi who operates from the offi ce of United We Stand on Moseley 

Road.

“I grew up in a refugee camp and I know about 

struggle and hardship. I was taught that the 

most important thing in life is to look after 

your family and community and wherever I’ve 

lived I’ve tried to serve the ordinary people. 

I am an ordinary, humble man, I am not in-

terested in entering the Council to help my 

brother-in-law get an extension, bring more 

business to my shop, or “get on in life”. I am a 

fi ghter for the working class, I am a socialist.”

VOTE FOR KATHERINE CREMER 
IN BRANDWOOD AND KINGS HEATH

Katherine is a print worker in Highate having previously worked in an architects offi ce. 

Brought up in the labour movement Katherine spent many weeks in 2017 standing up for 

Birmingham’s bin men alongside many other trade unionists and socialists who supported 

the workers in their struggle against a mean and petty employer. 

“When working men and women take action to defend their pay and conditions, it is impor-

tant that we stand by one another. The employer alone benefi ts if we are divided”
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GET IN TOUCH::  

online      www.birminghamworker.org

email       birmingham@cpgb-ml.org

facebook   CPGB-ML West Midlands

twitter      BirminghamWorker @BrumWorker

The CPGB-ML in Birmingham publishes the Birmingham Worker 

newspaper.  

Labour, Tory, it’s the same old story... so in 2018, 

Vote for a Birmingham Worker


